¢ jo | abed "UOI08J8 BY} Ul 8010YD AUB 9SIOPUS JOU S0P PUB ‘JUBWIUISAOLD)
s9)e)S paun ay) jo Aousbe ue s| pleog suolje|ay Joge [euoleN 8yl ‘pleog suoleay Joge jeuoieN ay} Ag 2oy ind usaq

10U 8ABY puUE ‘pieog suolje|ay JogeT] [euoiieN 8y} Uey) Jaylo suoawos Ag apew uaag aAeY 82130U Sy} Uo aiaymAue Jo ojieq ajdwes
Aue uo ass Aew noA jey; sbupew Auy -suoAue Ag paoejep a( JOu }JSNW pue uoidad|a SIY} JO 810U [ed1o Ajuo ay) sI SIUL :ONINYVYM

*s30||eq 3y} jo Suipunod
9y3 03 Joud 221340 0 UOISAY dY) Ul PAAIRIAI 9 IShW S)0]|Bg PAUINIDI dY] ‘PAIUNOI pue pijeA 3q 0} J1dpJ0
ul "INV 00:0T 1€ 8TOZ ‘ST J9qUWISAON U0 91340 0Z UOISDY dY3 18 Paunod pue pajSuliwiod a4 ||Im siojjeq ||V

"(2£59-29L -vv8-T) GYIN-TIL -8

-T 1€ 3ul| 934)-||01 |eUOII_U JNO 10 OETS-9SE(STY) 18 221440 07 uoi1Say ayi Suljjed 1oyl Aq pieog suoney
Joqeq jeuoneN ayl yum Ajpieipawwi] 31ed1Uunwiwod pjnoys ‘gT0e ‘T J9qWISAON UO |AId 00:S Ueyl 191e|

ou Aq |lew 9y3 ul J0]|eq e dAIDI34 J0U pIp pue 910A 03 3|q1S1|9 a4e Ady) 1ey) andljaq oym saahojdwa asoy)

‘pP1on Ajjeannewoine aq ||im pausis Jou S| 1eyl 9doj9AUD Ue Ul paAniadal

Jojjeq Auy ‘pauanjai si jojjeq ayl yoiym ui ddojaAud ayj Jo apisino ay3 usis 3shwi s1910A ‘8€/T-€0TH6 V)
‘03s1puel4 ues ‘00t 91nS ‘199415 14l TO6 ‘0C UoISaY ‘pieog suolle|dy Joge] |[euoiieN 9yl WoJj S1910A 0}
pajiew aq ||Im s10]jeq ‘8TOC ‘¢ 129010 INd 00:S IV “Mun Sujuiedieq-an1a9jjod ajenndoadde ayy uj pakojdwa
so9Ao|dwa 03 pajiew 3q ||IM S10]|eq [lew dYL ‘|ilew s3lels paiiun Aq paidnpuod 3q [|Im uoiId|d 3yl

NOILI3313 40 31VA ANV AOH13N

*gYTN 9Y3 1sIsse asimiaylo (p) pue {sjojjeq pue s1910A asudjjeyd (3) ‘s1910An SuiAjnuapi
ui 1sisse (q) ‘s10jjeq Jo Sununod ay3 je SIJI3YI Se 1Je (e) SI9AI9SqO 33yl gyIN @Y1 Aq paurwialap
9¢ 03 Jaqwinu Sy} ‘S19AI3SqO JO Jaqunu [enbd ue djeusisap Aew Ayied yoe3 :SYIAYISIO0 AIZIYOHLINY

‘pa1unod aJe sjojjeq ay3 awil 3y} }e dpew 3q Isnw d8udjjeyd yons ‘19}0A
e jo AMjiqi8119 8yl uonysanb Aew 19A195q0 paziioyine ue 10 pieog ay3 jo juade uy :SYI1OA 40 IDNITIVHD

*9]0A 03 3|q181]9 J0U

aJe uoI129|9 SIy3l Jo 1ep day) 0} Jolid pajeisuldd 1o paJiyal udag jou aney oym pue poriad [josAed pajeusisap
9Y3 2ouls asned 104 pasdieyasip uaaq 10 Hnb aney oym saahojdw3 -jjo pie| Ajluesodwal 10 uoireden

uo Jo [|I d19m AdY] dsnedaq poliad |josAed pajeusisap 9yl Sulanp yiom jou pip oym saahojdwa apnjouj pue
93ed 1xau ay3 uo LINN ONILOA 3y Jopun paqliIsap 9soy} aJe 310A 0} 9|q131|3 saakojdw3 :SITNY ALTIGIDINI

‘98ejsod ou Suipasau adojanud passaippe-4|9s mo||9A e pue ‘@dojanud an|q e ‘1o|jeq e ‘[Ib Sa1b1s paiiun Aq
bunion saafojdwiz 03 suoiaaniasuj [lew ayl ul dAI9IAI ||IMm 910A 0] 9|qiS1|D saaAojdw] *uOoId4903 10 ‘Julesisal
‘32Ud194493Ul INOYUM 10N 0} PIMOJ|E 3] ||IM SI1910A °"dI110N SIY} Jo 98ed 1xau ay) uo umoys si 10jjeq
|en1yjo 9y jo ajdwes y *(gYIN) pieog suone|ay Jogeq |[euolleN 3yl Jo 1032341g |euolSay ay3 Jo uoisianiadns
9y3 Japun jlew *S'N 9Y3 ySnoayi 1no paried jojjeq 13423s Aq 3q ||IMm uoidd|d 3yl :10711ve 134I3S

‘pousad yjuow-gT e ul pjay aq Aew uoi1d9|d uollejuasaidaa pijea auo AjuQ °"uoldd 3y} Jo

S}|NSaJ 9Y3 2UIWID1IP ||IM 1Sed sjo[jeq pijen ay3 jo Ayuofew vy (‘soaAojdwa 91qi8119 Jo uondLasap J10j uonad|3l
JO 92110N SIY1 Ul 1INN ONILOA 29S) “19Aojdwa 119y1 yum Suiuiedieq an11a9]|0d jo sasodind 104 saahojdwa
31913113 3y Aq paJisap ‘Aue i ‘DAnejuasaldal ay3 aulwiIap 01 SI UO1IY3 SIYL :NOILIITT 40 3SOdUNnd

T1IVIN "S'’N A9 ONILOA S33A0TdINF OL SNOILONYLSNI
NOILD313 40 3D110N

pleog suoije|oy Joge [euolleN
eoLIdWY JO Saje}s pajun

(sToz-v)
0T6Y-g4IN Wwio4



Form NLRB-4910
(4-2015)

United States of America
National Labor Relations Board

NOTICE OF ELECTION
INSTRUCTIONS TO EMPLOYEES VOTING BY U.S. MAIL

VOTING UNIT

EMPLOYEES ELIGIBLE TO VOTE:

All full-time and regular part-time armed security officers performing guard duties as defined by Section
9(b)(3) of the Act and employed by the Employer at its Shasta Dam site located at 16349 Shasta Dam Blvd.,
Shasta Lake, California; during the payroll period ending October 15, 2018.

EMPLOYEES NOT ELIGIBLE TO VOTE:
All other employees, office clerical employees, professional employees, and supervisors as defined by the
Act.

Also eligible to vote are all employees in the unit who have worked an average of four (4) hours or more per
week during the 13 weeks immediately preceding the eligibility date for the election.

UNITED STATES OF AMERICA

National Labor Relations Board
20-RC-228993

/C'Hﬁé@

m _—
— D shtob riprestnt d fardpurposes o@dctive bargaining by
E CEME FICERS SECURITY UNIONS LEOSU, LEOS-
ey _ PBA?

MARK AN "X" IN THE SQUARE OF YOUR CHOICE

YES NO

DO NOT SIGN THIS BALLOT. See enclosed instructions.

The National Labor Relations Board does not endorse any choice in this election. Any markings that you may see on any sample ballot have not been
put there by the National Labor Relations Board.

WARNING: This is the only official notice of this election and must not be defaced by anyone. Any markings that you may see on any
sample ballot or anywhere on this notice have been made by someone other than the National Labor Relations Board, and have not
been put there by the National Labor Relations Board. The National Labor Relations Board is an agency of the United States
Government, and does not endorse any choice in the election. Page 2 of 3



Form NLRB-4910
(4-2015)

United States of America
National Labor Relations Board

NOTICE OF ELECTION

INSTRUCTIONS TO EMPLOYEES VOTING BY U.S. MAIL
RIGHTS OF EMPLOYEES - FEDERAL LAW GIVES YOU THE RIGHT TO:

e Form, join, or assist a union

Choose representatives to bargain with your employer on your behalf

Act together with other employees for your benefit and protection

Choose not to engage in any of these protected activities

In a State where such agreements are permitted, the Union and Employer may enter into a lawful union-
security agreement requiring employees to pay periodic dues and initiation fees. Nonmembers who
inform the Union that they object to the use of their payments for nonrepresentational purposes may be
required to pay only their share of the Union's costs of representational activities (such as collective
bargaining, contract administration, and grievance adjustment).

It is the responsibility of the National Labor Relations Board to protect employees
in the exercise of these rights.

The Board wants all eligible voters to be fully informed about their rights under Federal law and wants both
Employers and Unions to know what is expected of them when it holds an election.

If agents of either Unions or Employers interfere with your right to a free, fair, and honest election the election

can be set aside by the Board. When appropriate, the Board provides other remedies, such as reinstatement for
employees fired for exercising their rights, including backpay from the party responsible for their discharge.

The following are examples of conduct that interfere with the rights of employees
and may result in setting aside of the election:

e Threatening loss of jobs or benefits by an Employer or a Union

e Promising or granting promotions, pay raises, or other benefits, to influence an employee's vote by a
party capable of carrying out such promises

e An Employer firing employees to discourage or encourage union activity or a Union causing them to be
fired to encourage union activity

e Making campaign speeches to assembled groups of employees on company time where attendance is
mandatory, within the 24-hour period before the mail ballots are dispatched

e Incitement by either an Employer or a Union of racial or religious prejudice by inflammatory appeals

e Threatening physical force or violence to employees by a Union or an Employer to influence their votes

The National Labor Relations Board protects your right to a free choice.

Improper conduct will not be permitted. All parties are expected to cooperate fully with this Agency in
maintaining basic principles of a fair election as required by law.

Anyone with a question about the election may contact the NLRB Office at (415)356-5130 or visit
the NLRB website www.nlrb.gov for assistance.

WARNING: This is the only official notice of this election and must not be defaced by anyone. Any markings that you may see on any
sample ballot or anywhere on this notice have been made by someone other than the National Labor Relations Board, and have not
been put there by the National Labor Relations Board. The National Labor Relations Board is an agency of the United States
Government, and does not endorse any choice in the election. Page 3 of 3



